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Elements and Legal Application of Sexual
Harassment — The Study of Sexual Harassment in

Medical Institutions

Fang-Te, Wu
St. Mary’s Junior College of Medicine, Nursing and Management

Lecturer of Center for General Education & Personnel Director

Abstract

Sexual harassment is governed by three laws in Taiwan, which are Sexual Harassment
Prevention Act, Act of Gender Equality in Employment, and Gender Equity Education Act.
However, the legislative purposes, authorities, objects to be protected, time to file, discovery
procedure, and penalties all differ in these three Acts respectively. Therefore, this article
intends to explain the elements to define “sexual harassment” in medical institutions where
the sexual harassment is highly addressed, and further clarify the chaos to apply all three Acts

to deal with sexual harassment.
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